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2011-2012 MEMBERSHIP DUES/DIRECTORY STATEMENT

To renew or initiate your HAIOP membership, please complete this form and mail to Mark Smith, c/o Valtera Corporation, 601 Jefferson, Ste. 3900, Houston, Texas 77002, along with a check or money order to “Houston Association for Industrial/Organizational Psychology, Inc.” for the appropriate membership fee.   Your membership will be valid from July 1, 2011 through June 30, 2012.  HAIOP regrets its continuing inability to offer an on-line payment option. 

Membership Category: 
Member ($65)
Student ($25)
Renewal
New

Mr./Ms./Mrs./Dr.____________________________________________________
Employer:_________________________________________________________
Type of employment: 
Non-profit 
For Profit 
Academic 
Consulting 
Other

Position:__________________________________________________________

Address:__________________________________________________________

________________________________________________________________
 Phone:___________________________________________________________
Primary E-Mail Address:______________________________________________

Secondary E-mail Address:______________________________________________
Secondary E-Mail addresses will not appear in the Directory.  HAIOP wants to maintain contact if your employment situation changes and your primary e-mail is employer based.
Please indicate your areas of interest or expertise (Mark a maximum of 5)

ASSESSMENT

( 360 degree feedback/multirater assessments

( Assessments centers

( Individual assessment

COACHING

( Executive coaching

( Individual coaching/feedback

EMPLOYEE DEVELOPMENT

( Career planning/counseling

( E-learning

( Leadership development

( Performance appraisal/management

( Succession planning

( Training

EMPLOYEE SELECTION

( Employee hiring/selection

( Job analysis

( Legal issues/EEO/affirmative action issues

( Selection procedure validation

EMPLOYEE ATTITUDES

( Diversity in the workplace

( Employee attitudes

( Employee retention

( Job satisfaction

( Surveys

ORGANIZATIONAL DEVELOPMENT

( Job design/redesign

( Organizational behavior

( Organization development

( Strategic planning/corporate strategy

( Team facilitation and meetings

OTHER

( Data analysis/statistics

( Ergonomics/human factors

Other: _________________
